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Memorandum

To: Scott Wilderman, President & CEO
Joe Rietano, Office Business Manager
Career Resources, Inc.

From: Lori Budnick, Principal
Nicole Lee, Director

Date: September 10, 2021

Re:  Career Resources, Inc. 401(k) Retirement Plan

Below are several observations made during the audit of the Pian for the year ended December 31, 2020.
Deferral Contributions - Basis of Compensation

During the audit we noted that compensation, used in the calculation of employee deferrals and employer
matching contributions, was not including bonuses, and GTL. These forms of compensation are not
excluded from eligible compensation per the plan document as noted in Article 6, the definition of eligible
compensation is defined as W-2 wages with no exclusions, and, as such, in accordance with the plan
document, should have employee deferrals withheld in accordance with signed employee deferral
election forms. As soon as administratively feasible, we recommend the plan document be amended to
exclude these types of eligible compensation, or that employees should be permitted to defer and receive
matching contributions on these forms of compensation.

For instances during 2020 in which eligible compensation was not properly deferred on for participants,
we recommend plan management make a corrective contribution equal to 50% of the missed employee
deferral and 100% of missed employer matching contributions, plus lost earnings. Correction of 2020
errors will not affect or reduce the Company's risk for any related eligible compensation errors prior to
this period. ‘

It has been communicated to us that plan management will make changes to how the Plan is
administered to comply with the provision documented in the plan document. Plan management should
consult with an ERISA attorney to understand the potential risk and liability related to not making
corrective contributions,

Contributions - Election Forms

During our testing procedures, we noted several participants tested did not have deferral election forms
or declination forms on file to reflect their current deferral election status. If individuals choose to defer or
decline participation in the Plan, documentation supporting this should be obtained and retained in their
personnel file.
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Difficulties Encountered in Performing the Audit

We encountered no significant difficulties in dealing with management in performing and completing our
audit.

Corrected and Uncorrected Misstatements

Professional standards require us to accumulate all known and likely misstatements identified during
the audit, other than those that are trivial, and communicate them to the appropriate level of
management. We did not identify any misstatements in our audit.

Disagreements with Management

For purposes of this letter, professional standards define a disagreement with management as a
financial accounting, reporting or auditing matter, whether or not resolved to our satisfaction, that could
be significant to the financial statements or the auditors’ report. We are pleased to report that no such
disagreements arose during the course of our audit.

Management Representations

We have requested certain representations from management that are included in the management
representation letter dated September 10, 2021.

Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and
accounting matters, similar to obtaining a “second opinion” on certain situations. If a consultation
involves application of an accounting principle to the Plan’s financial statements or a determination of
the type of auditor's opinion that may be expressed on those statements, our professional standards
require the consulting accountant to check with us to determine that the consultant has all the relevant
facts. To our knowledge, there were no such consultations with other accountants.

Other Information in Documents Containing Audited Financial Statements

With respect to the supplemental schedule required by the Department of Labor accompanying the
financial statements, we performed certain audit procedures, as we considered necessary, to express
an opinion on whether the form and content of the information included in the supplemental schedule,
other than that derived from the information certified by the trustee, are presented in compliance with
the Department of Labor's Rules and Regulations for Reporting and Disclosure under the Employee
Retirement Income Security Act of 1974. Also, as required by professional standards, we read the
supplemental schedule required by the Department of Labor in order to identify material inconsistencies
between the audited financial statements and the supplemental schedule. We did not identify any
material inconsistencies between the supplemental schedule and the audited financial statements.

Other information is being included in documents containing the audited financial statements and the
auditors’ report thereon. Our responsibility for such other information does not extend beyond the
financial information identified in our auditors’ report. We have no responsibility for determining whether
such other information is properly stated and do not have an obligation to perform any procedures to
corroborate other information contained in such documents. As required by professional standards, we
read the Form 5500 (the other information) in order to identify material inconsistencies between the
audited financial statements and the other information. We did not identify any material inconsistencies
between the other information and the audited financial statements.
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Other Audit Findings or Issues

We did not discuss the application of accounting principles or auditing standards with management as a
condition of our engagement as auditors.

This information is intended solely for the use of the Investment Committee and management of Career

Resources, Inc. 401(k) Retirement Plan and is not intended to be, and should not be, used by anyone
other than these specified parties.

WMM L7

CliftonLarsonAllen LLP

West Hartford, Connecticut
September 10, 2021
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Board of Directors
Career Resources, Inc. 401(k) Retirement Plan
Bridgeport, Connecticut

We have completed a DOL limited-scope audit of the financial statements of Career Resources, Inc.
401(k) Retirement Plan (the Plan) for the year ended December 31, 2020 and have issued our report
thereon dated September 10, 2021. As permitted by 29 CFR 2520.103-8 of the Department of Labor’s
Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income Security
Act of 1974 (ERISA), the plan administrator instructed us not to perform, and we did not perform, any
auditing procedures with respect to the information summarized in Note 3 to those financial statements.
Because of the significance of the information that we did not audit, we are unable to express, and have
not expressed, an opinion on those financial statements and supplementary schedule taken as a whole.
We did, however, audit the form and content of the information included in the financial statements and
supplemental schedule, other than that derived from the information certified by the trustee, in
accordance with auditing standards generally accepted in the United States of America and found them
to be presented in compliance with the DOL's Rules and Regulations for Reporting and Disclosure
under ERISA. Professional standards require that we provide you with information about our
responsibilities under generally accepted auditing standards, as well as certain information related to
the planned scope and timing of our audit. We have communicated such information to you in our
communication dated April 21, 2021. Professional standards also require that we communicate to you
the following information related to our audit.

Qualitative Aspects of Accounting Practices

Management is responsible for the selection and use of appropriate accounting policies. The
significant accounting policies used by the Plan are described in Note 2 to the financial statements. No
new accounting policies were adopted, and the application of existing policies was not changed during
2020. We noted no transactions entered into by the Plan during the year for which there is a lack of
authoritative guidance or consensus. All significant transactions have been recognized in the financial
statements in the proper period.

Accounting estimates are an integral part of the financial statements prepared by management and are
based on management’s knowledge and experience about past and current events and assumptions
about future events. Certain accounting estimates are particularly sensitive because of their
significance to the financial statements and because of the possibility that future events affecting them
may differ significantly from those expected. There were no sensitive estimates significant to the
financial statements.

Certain financial statement disclosures are particularly sensitive because of their significance to
financial statement users. There were no sensitive disclosures affecting the financial statements.

The disclosures in the financial statements are neutral, consistent and clear.
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Personnel Files

During our audit procedures, it was noted that several participants did not have their most recent I-9, on
file supporting their date of hire. We recommend that all personnel files and election deferral forms be
kept on hand for all participants.
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INDEPENDENT AUDITORS’ REPORT

Plan Administrator
Career Resources, Inc. 401(k) Retirement Plan
Bridgeport, Connecticut

Report on the Financial Statements

We were engaged to audit the accompanying financial statements of Career Resources, Inc. 401(k)
Retirement Plan (the Plan), which comprise the statement of net assets available for benefits as of
December 31, 2020, and the related statement of changes in net assets available for benefits for the year
then ended, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

The Plan’s management is responsible for the preparation and fair presentation of these financial
statements in accordance with accounting principles generally accepted in the United States of America;
this includes the design, implementation and maintenance of internal control relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether due to
fraud or error.

Auditors’ Responsibility

Our responsibility is to express an opinion on these financial statements based on conducting the audit
in accordance with auditing standards generally accepted in the United States of America. Because of
the matter described in the Basis for Disclaimer of Opinion paragraph, however, we were not able to
obtain sufficient appropriate audit evidence to provide a basis for an audit opinion.

Basis for Disclaimer of Opinion

As permitted by 29 CFR 2520.103-8 of the Department of Labor’s Rules and Regulations for Reporting
and Disclosure under the Employee Retirement Income Security Act of 1974, the plan administrator
instructed us not to perform, and we did not perform, any auditing procedures with respect to the
information summarized in Note 3, which was certified by People’s United Bank, N.A., the trustee of the
Plan, except for comparing the information with the related information included in the 2020 financial
statements. We have been informed by the plan administrator that the trustee holds the Plan’s
investment assets and executes investment transactions. The plan administrator has obtained a
certification from the trustee as of and for the year ended December 31, 2020 that the information
provided to the plan administrator by the trustee is complete and accurate.
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Plan Administrator
Career Resources, Inc. 401(k) Retirement Plan

Disclaimer of Opinion

Because of the significance of the matter described in the Basis for Disclaimer of Opinion paragraph, we
have not been able to obtain sufficient appropriate audit evidence to provide a basis for an audit opinion
on the 2020 financial statements. Accordingly, we do not express an opinion on the 2020 financial
statements.

Other Matter - Supplemental Information

The supplemental schedule of assets (held at end of year) as of December 31, 2020 is required by the
Department of Labor's Rules and Regulations for Reporting and Disclosure under the Employee
Retirement Income Security Act of 1974 and is presented for the purpose of additional analysis and is
not a required part of the financial statements. Because of the significance of the matter described in the
Basis for Disclaimer of Opinion paragraph, we do not express an opinion on this supplemental schedule.

Report on Comparative Information

Management is responsible for the accompanying financial statement of the Plan, which comprise the
statement of net assets available for benefits of Career Resources, Inc. 401(k) Retirement Plan as of
December 31, 2019, and the related notes to the financial statement in accordance with accounting
principles generally accepted in the United States of America. We have performed a compilation
engagement in accordance with Statements on Standards for Accounting and Review Services
promulgated by the Accounting and Review Services Committee of the American Institute of Certified
Public Accountants. We did not audit or review the financial statement nor were we required to perform
any procedures to verify the accuracy or completeness of the information provided by management.
Accordingly, we do not express an opinion, a conclusion, not provide any form of assurance on the 2019
financial statement.

Report on 2020 Form and Content in Compliance with Department of Labor Rules and Regulations

The form and content of the information included in the 2020 financial statements and supplemental
schedule, other than that derived from the information certified by the trustee, have been audited by us
in accordance with auditing standards generally accepted in the United States of America and, in our
opinion, are presented in compliance with the Department of Labor’s Rules and Regulations for Reporting
and Disclosure under the Employee Retirement Income Security Act of 1974.

WMW L

CliftonLarsonAllen LLP

West Hartford, Connecticut
September 10, 2021



CAREER RESOURCES, INC. 401(K) RETIREMENT PLAN

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
DECEMBER 31, 2020 AND 2019

ASSETS

Investments
Mutual funds
Common coliective trusts
Investments, at fair value

Receivables
Notes receivable from participants
Total receivables
Total assets
LIABILITIES

Accounts Payable and Accrued Expenses

Net Assets Available for Benefits

The accompanying notes are an integral part of the financial statements
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2020 2019
(Audited) (Compiled)
2,137,146 1,664,780
300,526 270,766
2,437,672 1,935,546
86,428 104,968
86,428 104,968
2,524,100 2,040,514
2,524,100 2,040,514




CAREER RESOURCES, INC. 401(K) RETIREMENT PLAN

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
FOR THE YEAR ENDED DECEMBER 31, 2020

Additions to Net Assets Attributed to
Investment income:

Net appreciation in fair value of investments $ 261,163
Interest and dividend income 96,504
Net investment income 357,667
Interest income on notes receivable from participants 5,903
Contributions:
Employer match 37,414
Employee contributions - pre-tax deferrals 73,784
Employee contributions - Roth 30,080
Employee contributions - rollovers 9,083
Total contributions 150,361
Total additions 513,931
Deductions from Net Assets Attributed to
Benefits paid to participants 10,721
Administrative expenses 19,624
Total deductions 30,345
Net Increase in Net Assets 483,586
Net Assets Available for Benefits - Beginning of Year 2,040,514
Net Assets Available for Benefits - End of Year $ 2,524,100

The accompanying notes are an integral part of the financial statements
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CAREER RESOURCES, INC. 401(K) RETIREMENT PLAN

NOTES TO FINANCIAL STATEMENTS

NOTE 1 - DESCRIPTION OF PLAN

The following description of Career Resources, Inc. 401(k) Retirement Plan (the Plan) provides only
general information, Participants should refer to the plan agreement for a more complete description of
the Plan’s provisions.

General

The Plan is a defined contribution plan established to provide retirement benefits in compliance with the
Internal Revenue Code (the Code) under Section 403(b) for all employees of Career Resources, Inc. (the
Company) who are over the age of 21 and have completed 6 months of service. The Plan is subject to
the provisions of the Employee Retirement Income Security Act of 1974 (ERISA).

Contributions

Participants may contribute up to 100% of compensation, as defined in the Plan. Participants who have
attained age 50 before the end of the plan year are eligible to make catch-up contributions. Participants
may also contribute amounts representing distributions from other qualified retirement plans (rollovers).
The Company may make a matching contribution of 100% of each participant's elective deferral
contributions, not to exceed 1.5% of compensation. The Organization may make a discretionary profit
sharing contribution. There were no profit sharing contributions for the year ended December 31, 2020.
All contributions are subject to certain limitations imposed by the Plan and the Code.

Participant Accounts

Each participant’s account is credited with the participant’s contributions and Company contributions, and
allocations of plan earnings. Participant accounts are charged with an allocation of administrative
expenses paid by the Plan. Allocations of Company contributions, investment income and administrative
expenses are based on participants’ compensation or account balances, as defined. The benefit to which
a participant is entitled is the benefit that can be provided from the participant’s vested accounts.

Investment Options

Participants may direct their contributions into any of the funds offered by the Plan, which are held at
People’s United Bank, N.A. (People’s). These funds include a variety of investment options with various
objectives and degrees of financial risk.

Vesting

Participants are immediately vested in their deferral, rollover, and employer contributions, including the
earnings on those amounts. Vesting in the Company contributions portion of their accounts is based on
years of continuous service. Participants are also fully vested upon reaching their normal retirement age,
disability or death.




CAREER RESOURCES, INC. 401(K) RETIREMENT PLAN

NOTES TO FINANCIAL STATEMENTS

Notes Receivable from Participants

Participants may borrow from their accounts a minimum of $1,000 up to a maximum equal to the lesser
of $50,000 or one-half of their vested account balance. Loan terms range from one to five years, except
for loans to purchase a primary residence, which may be offered over a term up to fifteen years. The
loans are secured by the balance in the participant’s account and bear interest at a rate commensurate
with local prevailing rates, as determined by the plan administrator. The notes currently bear interest at
rates ranging from 4.25% to 5.75%. Participants may have up to one loan outstanding at any given time.
Generally, principal and interest are paid ratably through payroll deductions.

Payment of Benefits

Upon retirement, disability, death or termination of employment, the participant shall become entitled to
the total value of his or her vested account. Distributions will be paid in a lump sum or partial payments
based upon election of the participant or as defined in the Plan or the Code. If a participant terminates
employment for any reason and his or her vested account balance does not exceed $1,000, the plan
administrator may distribute such amount in a lump-sum payment to the participant without consent of
the participant. If the participant's balance is between $1,000 and $5,000, the plan administrator may roll
the amount into an individual retirement account on behalf of the participant without the consent of the
participant.

The Plan also provides for in-service withdrawals by participants who have attained the age of 59%.
Upon financial hardship, a participant is entitled to the value of his or her accounts, which are payable
immediately in a lump-sum distribution.

Forfeitures

Forfeitures of discretionary matching contributions and profit-sharing contributions are used to reduce
the Company’s future matching contributions. Forfeited accounts totaled $1,051 and $604 at
December 31, 2020 and 2019, respectively. Forfeitures were not used to reduce the Company's
contributions during the year ended December 31, 2020.

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting

The financial statements of the Plan are prepared on the accrual basis of accounting.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the
United States of America requires the plan administrator to make estimates and assumptions that affect
certain reported amounts and disclosures. Accordingly, actual results may differ from those estimates.
Investment Valuation and Income Recognition

Investments are reported at fair value. Fair value is the price that would be received to sell an asset or

paid to transfer a liability in an orderly transaction between market participants at the measurement date.
See Note 4 for a discussion of fair value measurements.

-6-



CAREER RESOURCES, INC. 401(K) RETIREMENT PLAN

NOTES TO FINANCIAL STATEMENTS

Purchases and sales of securities are recorded on the trade date basis. Interest income is recorded on
the accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation (depreciation)
includes the Plan's gains and losses on investments bought and sold as well as held during the year.

Notes Receivable from Participants

Notes receivable from participants are measured at their unpaid principal balances plus any accrued but
unpaid interest. Interest income on notes receivable from participants is recorded on the accrual basis.
If a participant ceases to make loan repayments and the plan administrator deems the participant loan to
be in default, the participant loan balance is reduced and a benefit payment is recorded.

Payment of Benefits
Benefits to participants are recorded when paid.

Plan Expenses

Certain expenses of maintaining the Plan are paid directly by the Company. Fees related to the
administration of notes receivable from participants and distributions are charged directly to the
participant's account and are included in administrative expenses. Investment-related expenses are
included in net appreciation (depreciation) in fair value of investments.

Risks and Uncertainties

The Plan provides for various investment options. These investments are exposed to various risks, such
as interest rate, market and credit risks. Due to the level of risk associated with certain securities, it is at
least reasonably possible that changes in the values of investments will occur in the near term and those
changes could materially affect participant account balances and the amounts reported in the statements
of net assets available for benefits.

Subsequent Events

Subsequent events were evaluated through September 10, 2021, the date the financial statements were
available to be issued.

NOTE 3 - CERTIFICATION BY THE INVESTMENT TRUSTEE

Information presented in the accompanying statements and schedule as of December 31, 2020 and
2019, and for the year ended December 31, 2020 for investments, notes receivable from participants,
investment income and interest income on notes receivable from participants was derived, without audit,
from information certified to be complete and accurate by People’s, the investment trustee, as permitted
by the election made by the plan administrator under 29 CFR 2520.103-8 of the Department of Labor
Rules and Regulations for Reporting and Disclosure under ERISA.
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NOTES TO FINANCIAL STATEMENTS

NOTE 4 - FAIR VALUE MEASUREMENTS

Accounting principles generally accepted in the United States of America establish a framework for
measuring fair value. That framework provides a fair value hierarchy that prioritizes the inputs to valuation
techniques used to measure fair value. The hierarchy gives the highest priority to unadjusted quoted
prices in active markets for identical assets or liabilities (Level 1 measurements) and the lowest priority
to unobservable inputs (Level 3 measurements). The three levels of the fair value hierarchy are described
below:

Level 1
Inputs to the valuation methodology are unadjusted quoted prices for identical assets or liabilities in
active markets that the Plan has the ability to access.

Level 2
Inputs to the valuation methodology include:

Quoted prices for similar assets or liabilities in active markets;

Quoted prices for identical or similar assets or liabilities in inactive markets;

Inputs other than quoted prices that are observable for the asset or liability;

Inputs that are derived principally from or corroborated by observable market data by correlation
or other means.

If the asset or liability has a specified (contractual) term, the Level 2 input must be observable for
substantially the full term of the asset or liability.

Level 3
Inputs to the valuation methodology are unobservable and significant to the fair value measurement.

The asset's or liability’s fair value measurement level within the fair value hierarchy is based on the lowest
level of any input that is significant to the fair value measurement. Valuation techniques used need to
maximize the use of observable inputs and minimize the use of unobservable inputs.

The following is a description of the valuation methodology used for assets measured at fair value:

Money Market and Mutual Funds
Money market and mutual funds are valued at the quoted price of shares held by the Plan at year-end.

Common and Collective Trusts

The common and collective trust is composed primarily of fully benefit-responsive investment contracts
and is valued at the net asset value of the units held of the collective trust. The net asset value is used
as a practical expedient to estimate fair value.

There have been no changes in the methodologies used at December 31, 2020 and 2019.

The methods described above may produce a fair value calculation that may not be indicative of net
realizable value or reflective of future fair values. Furthermore, while the Plan believes its valuation
methods are appropriate and consistent with other market participants, the use of different methodologies
or assumptions to determine the fair value of certain financial instruments could result in a different fair
value measurement at the reporting date.
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NOTES TO FINANCIAL STATEMENTS

The following tables set forth by level, within the fair value hierarchy, the Plan’s assets at fair value as of
December 31, 2020 and 2019:

2020
Investments
Measured at
Net Asset
Level 1 Level 2 Level 3 Value (a) Total
Mutual funds $ 2,137,146 $ - $ - $ - $ 2,137,146
Common and collective trusts - - - 300,526 300,526

Investments at Fair Value $ 2,137,146 $ - $ - $ 300,526 $ 2,437,672
2019

Investments

Measured at

Net Asset

Level 1 Level 2 Level 3 Value (a) Total

Mutual funds $ 1,664,780 § - $ - $ - $ 1,664,780
Common and collective trusts - - - 270,766 270,766

Investments at Fair Value $ 1,664,780 $ - $ $ 270,766 $ 1,935,546

(a) Certain investments that are measured using the net asset value per share (or its equivalent)
practical expedient have not been classified in the fair value hierarchy. The fair value amounts
presented in these tables are intended to permit reconciliation of the fair value hierarchy to the
amounts presented in the statements of net assets available for benefits.

There were no transfers between levels of investments during the years ended December 31, 2020 and
2019.

Investments in common and collective trusts provide for daily liquidity and have no redemption features
or other restrictions.

NOTE 5 - PARTY-IN-INTEREST TRANSACTIONS

Certain plan investments are shares of mutual funds and common and collective trusts managed by
People’s or their affiliates. People’s is a trustee as defined by the Plan, and, therefore, these transactions
qualify as party-in-interest transactions. Investment and administrative expenses paid by the Plan to
People’s or their affiliates totaled $19,624 for the year ended December 31, 2020. Certain employees of
the Company who participate in the Plan perform administrative services to the Plan at no cost to the
Plan. Notes receivable from participants are also party-in-interest transactions.




CAREER RESOURCES, INC. 401(K) RETIREMENT PLAN

NOTES TO FINANCIAL STATEMENTS

NOTE 6 - INCOME TAX STATUS

The Plan has adopted a 403(b) prototype plan that received a favorable opinion letter from the IRS that
it was in compliance with the applicable requirements of the Code. The plan administrator believes that
the Plan is currently designed and being operated in compliance with the applicable requirements of the
Code. Therefore, the plan administrator believes the Plan was qualified and the related trust was tax
exempt as of the financial statement date.

Accounting principles generally accepted in the United States of America require plan management to
evaluate tax positions taken by the Plan and recognize a tax liability if the Plan has taken an uncertain
position that more likely than not would not be sustained upon examination by the IRS. The Plan is
subject to routine audits by taxing jurisdictions; however, there are currently no audits for any tax periods
in progress.

NOTE 7 - PLAN TERMINATION

Although it has not expressed any intent to do so, the Company has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of ERISA. In
the event of plan termination, participants will become fully vested in their accounts.

NOTE 8 - CARES ACT AND IMPACT OF CORONAVIRUS
CARES Act

in April 2020, certain provisions under the CARES Act relating to participant distributions and participant
loans were enacted. These provisions expired on December 30, 2020. The CARES Act allows for
utilization of these provisions immediately but requires formal adoption of the amendment no later than
the last day of the plan year beginning on or after January 1, 2022.

Coronavirus

The coronavirus pandemic effects on the economy and financial markets in the future is uncertain.
Subsequent changes in interest rates and volatility in financial markets could materially affect participants'
account balances and the amounts reported in the statements of net assets available for benefits and
the statements of changes in net assets available for benefits. Because of the uncertainty, Plan
management is unable to estimate the total impact the pandemic will have.

NOTE 9 - SUBSEQUENT EVENTS
Plan Amendment and Restatement

Effective January 1, 2021, the Plan was amended for distributions upon severance of employment. Per
Adoption Agreement 2020-1, distributions upon severance of employment between $1 and $5,000 can
be automatically rolled into an individual retirement account without participant consent. Rollover
contributions will now be included in the $5,000 threshold for distributions upon severance of
employment.

-10-




CAREER RESOURCES, INC. 401(K) RETIREMENT PLAN

FORM 5500, SCHEDULE H, PART IV, LINE 4i - SCHEDULE OF ASSETS
(HELD AT END OF YEAR)
DECEMBER 31, 2020

Employer Identification Number: 06-1427945
Plan Number: 001

(a) (b) (c) (d) (e)

Description of Investments

Identity of Issue, Including Maturity Date,

Federated Hermes Capital Preservation Common Collective Trust 300,526
2,437,672

* Participant loans Interest rates of 4.25% to 5.75% 86,428
$ 2,524,100

k%

Borrower, Lessor Rate of Interest, Collateral, Current
or Similar Party Par or Maturity Value Cost Value
Vanguard Target Retirement 2025 Inv Mutual fund o8 479,297
Wells Fargo Adv Prem LG CO Grwth Instl Mutual fund b 332,858
T Rowe Price Capital Appreciation Mutual fund b 299,806
Principal Midcap Fund R6 Mutual fund * 210,948
Vanguard Total Stock Market Index Adm Mutual fund * 173,654
Vanguard Small Cap Index Admiral Mutual fund b 137,367
Vanguard Target Retirement 2030 Inv Mutual fund * 108,298
PIMCO Total Return | Mutual fund * 90,010
Vanguard Value Index - Admiral Mutual fund b 75,013
Vanguard Mid Cap Index Adm Mutual fund % 53,239
Vanguard Mid Cap Value Index - Admiral Mutual fund * 46,227
Oakmark International - | Mutual fund * 31,428
Vanguard Target Retirement 2045 Inv Mutual fund b 20,168
Vanguard Target Retirement 2020 Inv Mutual fund * 20,035
Invesco Developing Markets Fund Mutual fund b 15,662
Vanguard Total Bond Market Index Mutual fund > 14,665
Janus Henderson Triton Fund | Mutual fund * 11,386
Vanguard Target Retirement Income Inv Mutual fund ** 11,340
Vanguard Target Retirement 2040 Inv Mutual fund * 1,937
Vanguard Target Retirement 2050 Inv Mutual fund bl 1,778
Vanguard GNMA - Inv Mutual fund * 1,025
Goldman Dachs Growth Opp | Mutual fund * 574
PIMCO High Yield Instl Mutual fund * 431

Party-in-interest

Cost omitted for participant-directed investments
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